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Abstract 

Due globalisation the world is becoming smaller and more diverse. People redefine 

themselves and express their identities more openly. The LGBTQ+ community is 

growing more present and outspoken, encouraging the world to be aware and 

accepting. However, there are still issues that individuals of the community have to 

face – discrimination, bullying, mental and physical abuse. This thesis aims to educate 

on the LGBTQ+ community, what it encompasses, and what it means in the diversity 

context. Moreover, the study examines, using quantitative methods, such as 

extensive literature review and a questionnaire, how the diversity, specifically in the 

case of LGBTQ+ people are perceived in the work environment. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


